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GENDER
STUDIES

INTRODUCTION
Gender Studies as a discipline has gained immense prominence in contemporary times. The story starts with
the fall of modernity and the rise of the new social order as many otherwise relevant social considerations
became liberated from the subversion of totalitarian narratives. They suddenly found a renewal and
relevance, especially in liberal democratic societies where liberty and individualism were the highest social
values. Of the many such considerations, gender was one, as it is the primary constituent of human social
identity.
The rise of gender consciousness helped gender to advance from being a biological determinant, as sex is, to
a subject matter of organized inquiries. This advancement prompted serious reﬂections and inquiries on the
social practices of gender; historical gender inequalities; critique of gender binaries, “otherness” and
intersectionality; and the role of gender in postmodern socialization. The newly gained epistemological
characteristics led to the systematization of such inquiries into the disciplinary category, “Gender Studies”.
Today, the systematic inquiries of Gender Studies help understand the many social and historical contexts in
the interplay of genders, gender inequalities and ﬁght for equality, impact and relevance of social
movements on gender, gender practices in various forms of societies, and the role of gender in social and
cultural production. Gender Studies uses historical and analytical approaches, deconstructive techniques,
and critical methods. It draws insights on many disciplines in social sciences, arts, literature, and
humanities, providing its outputs to every socially oriented discipline for enhancing inclusion, diversity, and
participation of genders.
The intellectual diversity, rigor, and discourse of Gender Studies, while providing an epistemological
consciousness and sprit of inquiry among students, sensitize them about gender issues in society which
further help in engendering respect for gender equality and gender identities. The pedagogic tools of Gender
Studies motivate students to perform gender identities through gendered and cross-gendered roles such
that not only they obtain a self-identiﬁcation with one's own gender but also an identiﬁcation with the
identities and experiences of other genders. Such empathies will help them not only to lead better lives but
also help society understand the role of gender in human biological and social existence, e.g., breaking social
stereotypes which perpetuate oppression of one gender by the other; re-discover and improve human social
relationships in love, sex, reproduction, and care; and re-organize the conﬁgurations of power in gendered
relations.
Apart from the above said enabling qualities and perspectives, Gender Studies also has a professional
orientation. It imparts skills in intersectional communication, inter-linking and cross-linking gendered
subjects and communities, production and dissemination of gender-based research outputs, counselling
and mentoring, prevention of gender-based violence, campaigning and fundraising, building accountability
frameworks, and gender sensitization among social clusters and communities.
Jindal Global Law School (JGLS)
Motivated by the commitment to its motto of providing public service, invests faith in the educational and
professional potential of Gender Studies and offers the degree programme, B.A. (Hons) in Gender Studies.
The approach of JGLS is to develop progressive-minded citizens who uphold the core value of gender
equality, leading the nation to a future that is inclusive and equitable.

PHILOSOPHY OF
THE PROGRAMME

Gender Education
through 3Es

01
Elementary Knowledge
Epistemology of Gender Studies:
Subjects and Subject Matters
Dispel gender biases
Develop Identities
Know bodies and minds

02

Enabling Knowledge
Constellations and Connections:
"Gender and ..."
Intersectionality
Regimes of gender
Gender in social and
cultural production

SCOPE AND
OBJECTIVES
OF THE 3E
FORMULA

03
Extended Knowledge
Gender and/in Society and
Gender Futurism
Futuristic perspective
Situationality

Reading Groups
Thought,
Imaginations,
and Sentiments

Theory
Clinics

Interplay of
Gender and
Social Power

PEDAGOGY

Domains of
Gender: Situating
Gender in Soceity

Praxis
Belief Systems and
Change through
Willing and Acting

COURSES
Courses under the degree programme, B.A.(Hons) in Gender Studies are provided in a necessary sequential
order in view of the philosophy and intended outcomes of the programme, and in compliance with the UGC
guidelines laid down in the “Minimum Course Curriculum for Undergraduate Courses Under Choice
Based Credit System”. Accordingly, courses are classiﬁed into the following categories:

CORE COURSE

ELECTIVE COURSE

Ability Enhancement Compulsory Courses (AECC)

Discipline Specific Elective (DSE)

*(Knowledge enhancement courses)

*(Courses specific to the major for gaining
advanced knowledge)

Skill Enhancement Courses (SEC)

Generic Elective (GE)

*(Value-based and/or skill-based courses)

(Courses which interdisciplinary in nature)

TABLE OF

COURSES
st

YEAR

SEMESTER I

Subject

SEMESTER II
Subject

Gender and Epistemologies [AECC 4 credits]

Psychology of Gender [GE 4 credits]

Gender Research Methodology [AECC 4 credits]

Gender and Sexuality [CC 4 +2 credits]

Introduction to Feminism [CC 4 +2 credits]

Gender and Human Rights [SEC 4 credits]

Masculinity and Men in Society [CC 4 +2 credits]

Feminist Theories [CC 4+2 credits]

Foundations of Queer Studies [SEC 4 credits]

Reading Group 1 [SEC 4 credits]

Internship I [2 credits]

TOTAL
CREDITS

50

Internship II [2 credits]

nd

YEAR

SEMESTER III

Subject

SEMESTER IV
Subject

Gender and Popular Culture [CC 4+2 credits]

Gender Movements in India [CC 4+2 credits]

Gender and Intersectionality [GE 4+2 credits]

Respectability Politics [CC 4+2 credits]

Constitution of India and Gender [SEC 4 credits]

Gender and Religion [CC 4+2 credits]

Caste, Race, and Gender [CC 4+2 credits]

Reading Group 2

Gender Clinic 1 [SEC 4 credits]

Gender Clinic 1 [SEC 4 credits]

Internship III [2 credits]

TOTAL
CREDITS

56

Internship IV [2 credits]

rd

YEAR

SEMESTER V

Subject

SEMESTER V I
Subject

Artificial Intelligence and Gender Equality [CC 4+2 credits]

Gender and Conflict [GE 4+2 credits]

Gender and Anthropocene [GE 4+2 credits]

Reading Group 3 [CC 4 credits]

JGU Elective I [DSE 4+2 credits]

JGU Elective II [DSE 4+2 credits]

Gender Clinic 2 [DSE 4+2 credits]

Gender Clinic 2 [DSE 4+2 credits]

TOTAL
CREDITS

Total Credits

48

Internship V [2 credits]

Reading Groups: Reading Groups are open-ended courses which are meant for the reading and discussion of relevant gender related
literature. This course is introduced considering the importance of experiences and narratives of social subjects and scholarly discourses
for developing an understanding of the issues surrounding gender. Course instructors will choose the readings in view of the
understanding students have developed at that stage of the programme where the reading course is offered. A minimum of 3000 pages of
literature will be read in a course.

INTERNSHIP
ROUTE M P

As part of the skill-enhancement and experiential learning, students enrolled in the B.A.
(Hons) in Gender Studies programme are required to undergo mandatory internship for a
period not less than 20 weeks. In a given semester, the duration of internship should be less
than 3 weeks. Students have to submit the internship certificate and a 100-word internship
report to the School, based on which internship grades would be awarded to students.
This Internship Route Map (hereinafter the “Route Map”) serves as an advisory to students
and the Office of Career Services (OCS). It has been prepared in view of the philosophy and
intended outcomes of the Programme. The internships identified in this document in a
sequential order are an “ideal progression” meant to reinforce and strengthen the knowledge
and skills that students would acquire semester-wise through the Programme. The Route
Map will serve the following purposes:

1 The OCS will explore opportunities for internships based on this Route Map. The

2
3

4

5

Internship Data Bank for the students of B.A. (Hons) in Gender Studies will also be
populated using this Route Map.
The Programme Director, Deans, and Faculty Coordinators of the Programme will be
advising students on the various opportunities available as per this Route Map.
The Programme Director, Deans, and Faculty Coordinators of the Programme will
also advise students to help locate their interest in any particular internship within
the larger framework created herein.
The Programme Director, Deans, and Faculty Coordinators of the Programme will
also advise students to help locate their interest in any particular internship within
the larger framework created herein.
The Route Map will help students stay focused on their internships, which will create
a fine correlation between what they learn in classrooms and what the learn through
internships.
Students will be sensitized about the various opportunities mapped herein based on their
respective year of study through Open Houses and one-to-one interactions. The Route Map is only
an ideal progression and is not meant to force students to take up internships in the areas provided
herein. If students want to go beyond the scope of the Route Map, they can discuss the potential of
their choices with the faculty coordinators and the OCS.

ROUTE
MAP
st

YEAR
Types of Internship

Expected Outcome of the Internship

Gender Workers
Gender Communities

Generate an understanding of gender related work
at the grassroots

Theatre Groups on Gender
Gender Art Groups

Create a sense of gender equality and gender justice

Think Tanks
Research Centres

Understanding the spirit of collective work on gender

Activist Groups and Movements
nd

YEAR
Types of Internship

Expected Outcome of the Internship

International Organizations (e.g., UN Women)

Understand decision-making on gender related matters

Women's Commissions

Understand law- and policy-making on gender

Ministry of Women and Child Development

Understand how “gender” functions in spheres of social production

Policymaking Bodies

Understand how gender considerations are implemented at
the societal level

Create a sense of gender equality and gender justice

rd

YEAR
Types of Internship

Cause Lawyers
Research Institutions
Response Teams
Gender Projects

Expected Outcome of the Internship

Skills to provide legal first aid against gender-based
violence and atrocities
Skills to respond to violations of gender rights
Skills to design projects for the promotion and protection
of gender equality

**There is a correlation between the subject of study (the knowledge and skills gained through them) each year and
the types of internship specified. Hence, adhering to this Route Map will help students reinforce their classroom
learning through the handson opportunities which the internships would offer.
***First year students are strongly recommended to stick to the respective category of internships specified here.

INTERNATIONAL
COLLABORATIONS

EMPLOYABILITY AND
CAREER OPTIONS

SHORT-TERM STUDY
ABROAD PROGRAMMES
Type

Output

Summer schools

Comparative classroom
experience

Student mobility programmes

Immersion programmes

Exposure to another set of
means and Type
processes
Output

DUAL DEGREES
Type

1

Output
Strengthens knowledge and skills
Time saving

YEAR

YEAR

UNDERSTANDING
GENDER AND DEVELOP
GENDER SENSITIVITY

KNOWLEDGE
ENHANCEMENT
THROUGH AN
UNDERSTANDING OF
GENDER IN SOCIETY

EXPERIENTIAL
LEARNING
FUTURISTIC
APPROACHES

Direct entry

PATHWAYS
Type

Output

BA > MA

Direct entry to an advanced PG

BA > LL.M.

Natural and sequential transition

Ability to understand
gender issues as they
are captured in
experience, narratives,
theories

Knowledge of gender
regimes

Ability to construct
gender-identity and
empathise with crossgendered identities and
perceptions

Knowledge of gender
function in social
institutions

CAREER
OPTIONS
M.A
IN GENDER
RIGHTS
Advocacy
Activism
Campaign

DEGREE
DEGREE
IN LAW
LAW
IN

Legal aid

RESEARCH
FELLOWSHIPS

Action
Research

3

YEAR

Dual experience

BA (JGU) + BA @ partner
universities (2+2) or
(3+2) 0r (3+3) models

2

POLICY
STUDIES
Gender and
social inclusion
advising
Policy Making

Knowledge of
intersectionality

Problem solving
Response to violations
Ability for team-work

FACULTY
PROFILE
The international educational background and experience of JGLS faculty members augurs well for our inter-disciplinary approach
towards legal education. Our faculty members have outstanding educational qualiﬁcations from reputed law schools of the world
including Harvard Law School, Yale Law School, London School of Economics and Political Science, University of Oxford and University of
Cambridge. The global orientation of our faculty members to contribute to teaching and research is the unique characteristic of JGLS.
01

02

PROF. (DR.) UPASANA MAHANTA

12

Professor & Vice Dean

B.A. (Hons.) (University of Delhi); M.A. (University of Delhi);
M.Phil. (Jawaharlal Nehru University, New Delhi);
Ph.D. (Jawaharlal Nehru University, New Delhi)

LL.B. (University of Delhi); LL.M. (Dalhousie University, Canada);
LL.M. (Harvard University)

PROF. (DR.) SAMEENA DALWAI

13

B.A. (Hons.) (University of Delhi); M.A. (Jawaharlal Nehru University,
New Delhi); Ph.D. (Jawaharlal Nehru University, New Delhi)

B.A. LL.B. (University of Mumbai); LL.M. (University of Warwick);
Ph.D. (Keele University)

04

05

MR. Anurag Bhaskar

14

Professor

B.A. LL.B. (Hons.)(RMLNLU, Lucknow)
LL.M. (Harvard University)

B.S.L. LL.B. (Pune University); LL.M. (University of Toronto);
Ph.D. (University of Melbourne)

Prof. Shruti Pandey

15

Professor

B.A. (University of Delhi);
LL.B. (University of Delhi); LL.M. (University of London);
P.G. Diploma in Human Rights Law (University of London)

B.A. LL.B. (NLSIU, Bangalore); LL.M. (University of Mumbai);
LL.M. University of Nottingham); Ph.D. (NLSIU, Bangalore)

PROF. (DR.) Dhiren Borisa

16

PROF. Pinky Mathur

B.Sc. LL.B. (GNLU, Gandhinagar); LL.M. (University of Leeds);
Ph.D. candidate (Warwick University)

17

B.A. (Hons.) (University of Delhi);
LL.B. (University of Delhi);
LL.M. (London School of Economics, London)

18

Professor & Assistant Director, Centre for
Women, Law and Social Change

Associate Professor & Associate Dean

19

Associate Professor and Editor-Legal and Policy Brief and
Convener – Law and Policy Research Group, JGLS

PROF. (DR.) MOHSIN ALAM BHAT

B.A. (University of Delhi); M.Sc. (Bharathiar University);
Ph.D. candidate (Tilburg University)

20

B.A. B.L. (Hons.) (NALSAR, Hyderabad); LL.M. (Yale University);
J.S.D. (Yale University)

Prof. Jhuma Sen
Associate Professor and Assistant Director,
Centre for Human Rights Studies and Assistant
Director, Mooting and Advocacy Programme
B.B.A. LL.B (Symbiosis Pune); LL.M. (University of California, Berkeley)

11

Prof. Gargi Bharadwaj

Assistant Professor, Theatre Studies Assistant Director,
Oﬃce of Student Life and Cultural Engagement

B.A. (Hons.) (University of Delhi); PG Diploma in Dramatic Arts (National
School of Drama, New Delhi); Masters in International Performance Research
(Erasmus Mundus scholar at University of Amsterdam, NL and University
of Warwick, UK); Ph.D. candidate (University of Hyderabad)

Prof. Czaee Malpani

Associate Professor, Program Coordinator B.Des (Interior)
Deputy Director (Jindal Center for Social Design)

Professor

10

Prof. Garima Jain

Assistant Professor, Programme Director of
Student Internships

B.A. LL.B. (Hons.) (WBNUJS, Kolkata);
LL.M. (Central European University)

09

PROF. Dr. Kaveri Ishwar Haritas
LL.B. (Bangalore University); Master in Development Studies;
Ph.D. (Graduate Institute of International & Development Studies,
Switzerland)

B.A. (University of Mumbai); M.A. (University of Mumbai);
M.Phil. (IIT Mumbai); Ph.D. (Queen’s University)

Prof. Saptarshi Mandal

Ms. Ankita Gandhi
Lecturer

LL.M. (University of Essex);
Master of Social Work (MSW) (Delhi School of Social Work);

PROF. (DR.) KEERTY NAKRAY

Prof. Rohini Sen
Assistant Professor

Assistant Professor

08

PROF. (Dr.) Saumya Uma

Associate Professor of Legal Practice

B.A., B.Ed. (Mohanlal Sukhadia University);
M.A., M.Phil., Ph.D. (J.N.U., New Delhi);

07

PROF. (DR.) OISHIK SIRCAR

Assistant Professor

Assistant Professor

06

PROF. (DR.) ALBEENA SHAKIL
Professor & Assistant Dean

Professor & Assistant Director, Centre for
Women, Law and Social Change

03

PROF. DIPIKA JAIN

Professor, JGLS and Dean, Admissions and Outreach

B. Arch. (TVB School of Habitat Studies);
Ms. Arch., M. Arch. (University of Cincinnati)

21

Prof. Dr. Nandini Dhar
Associate Professor & Associate Dean
B.A. (Presidency College, Calcutta); M.A. (Jadavpur University);
M.A. (University of Oregon); Ph.D. (University of Texas)

Amenities
& facilities
University halls of residence for students consists of several
blocks of buildings designed by a French architect.
The university has 24-hour health centre. A full time medical
residential medical ofﬁcer and nurses are on duty 24x7 on
campus. Medicines are provided as per doctor’s prescriptions. In
addition, an Ambulance facility and on campus pharmacy is also
available on a 24x7 basis.
JGU has employed Washex hospitality solutions as the sole and
integrated laundry service provider on the campus.
The campus has 155 well trained male and female security
guards + night patrolling by armed guards + a strong perimeter
wall with security lights + over 1080 CCTV camera at strategic
points round-the-clock.
Sports and ﬁtness activities are an integral component of the
university with badminton court, table tennis, basketball courts,
cricket ground and practice pitches, tennis court, football, volley
ball court, swimming pool, gymnasium, yoga and aerobics.
Fully wireless campus with high-tech classrooms and modern
halls of residence.
Food services are available in the dining hall of the university on
self-service basis. World class food court with wide range of
vegetarian and non-vegetarian.
An ICICI Bank branch is available on campus. There are HDFC,
ICICI and Yes Bank ATMs too.
The post ofﬁce extension counter and courier ofﬁce are located
on the ground ﬂoor near the main reception area.
Centre for Wellness and Counselling Services is available for
well-being of students.

FOOD
COURT

A world class food court - Biswamil Bistro reﬂects the global aspirations and
local traditions of JGU. Outlets at this food court are providing multi-cuisine
options through brands such as Dominos, Subway, Keventers, Punjab Grill,
Bercos, 34 Chowringee Lane, Breakfast Round the Clock, Moti Mahal, etc.

OTHER FACILITIES
CAFÉ COFFEE DAY TUCK SHOP

Amul Ice Cream ParloUr

Looks Tailoring House

Juice & More Tuck Shop

Chai Tapri

Natio Beauty Parlour

Ever Fresh Juice shop

Convenience Store

Just Look Men's Salon

Nestle Tuck Shop

Wellness Pharmacy

ADMISSION
PROCEDURE

Applicants to the B.A. (Hons.) (G.S.) at JGLS must have
successfully passed the examination at the 10+2 level
of schooling or its equivalent. Students who completed
10+2 in 2022 can also apply. This course is open to
students from any stream including Arts, Commerce,
Science etc.

3

COURSE
yeArS DURATION

10+2

Minimum
eligibility

with 45% & above from
any stream.

SCHOLARSHIPS
The highest overall scorer who enroll in the B.A. (Hons.) (G.S.)
programme will be awarded the O.P. Jindal Outstanding Merit
Scholarship of variable amount.

3,50,000/- per annum*
2,76,000/- per annum*
50,000/-**
1,000/*The programme fee and residential fee are subject to an annual increase of upto 10%.
**Fully refundable Security deposit of Rs. 50,000 shall be collected at the time of
admission as per university rules.

SCAN
QR code to visit

admission page

https://
admissions.jgu.edu.in

Education Loans

JGU has established tie-ups with AVANSE (ICICI), Dena Bank
and Credila (HDFC) to facilitate educational loans for
students who are admitted to the B.A. (Hons.) (G.S.)
programme.

JSAT-LAW 2022 (Admission Test)
The aim of the scholarship, which is of variable amount, is to nurture,
encourage and support outstanding women to enter the field of
international studies.

This fellowship is for outstanding students who may not otherwise be
able to afford the full fees of the B.A. (Hons.) (G.S.)

The aim of the scholarship, which is of variable amount, is to nurture,
encourage and support young global leaders. It will be awarded on the
basis of an independent selection process, which includes an
assessment of the candidates grades in his/her 10+2 level of schooling
or its equivalent, extracurricular achievements etc.
Students from SC/ST/OBC categories as well as differently abled students are
especially encouraged to apply for admissions and scholarships at JGU.

Admission to the 3-year B.A. Gender
Studies Hons. programme of Jindal
Global Law School will be done on the
basis of JSAT-Law 2022 Admission Test
conducted by Pearson VUE. Interested
candidates can register for the exam at:

https://home.pearsonvue.com/jgu/jsat-law
We also accept
LSAT-INDIA / CLAT UG Scores

https://www.discoverlaw.in

FEMALE

M AL E

55%

45%

1:9

81%

35

45%

Alumni from the
top 200 global
universities

Average age
of faculty members

Indian States &
Union Territories
represented by students

Alumni Network
World-Wide

19%

100

International
faculty from 41 countries

28

5500+

Faculty-Student Ratio

MA

UN

51%

ERS/DOCTO
ST

L

Faculty

49%

RGRADUA
DE

RA

Students

900+

M AL E

TE

8000+

FEMALE

52

For Admissions, Contact
Mr. Debjyoti Bhattacharya

Mr. Abhay Ojha

Ms. Suruchi Makkar

Ms. Stuti Lal

+91 893 0110 758

+91 74197 48931

+91 893 0110 817

+91 741 9748 914

For any speciﬁc query, please write to the Director of Law Admissions at: apmishra@jgu.edu.in

